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OUILINE OF BACKGROUND AND DEVEI.QPMENT

OF “HE SENIOR CAREER DEVELUZRMENT

A. BACKGROUND

1. The Semior Career Developusnd wm is an oubgrowth of the Rotation
Loen Program established by CIA Hotiece No. dated 19 June 1952. Recent

revigsions of Regulsition Ec‘jaﬁ.e no provieicn for this Caresr Developmend
Prograu.

2. On 28 July 1953, the Director approved the recommeniation that the
Acting Deputy Divector (Administration) be emthorized to reserve o block of
Pifty slots within the Agency's total personnel seiling for subsequent allot-
ment by the CIA Career Serviece Board. On 11 Aumgest 1953, the Acting Director
determined that the mumber of Cavesr Davelopment siots should not exceed fordy.

3. In order to minimize difficulties in conpection with budgetary ezecution,
personnel eeiling control, and performsmce of sdmiristrative gervices for the
progrem yerticipents, the decision wes made to inecrpovate and retein the forby
Career Development positions in the Office of Training. Porsonnel selected for
participntion in activities vhich invoived the use of Carecr Development positions
were aseigned to the Office of Training for the duretion of the approved activity.

4. On 15 December 1954, the forty Career Development positions were trane-
ferred from the Office of Training to the Office of Persomnel.

5. On 8 April 1956, the Deputy Director (Suppurt) edjusted the T/0 fox the
Semior Cereer Development Progrum to meet the current celling anthorization.
This action resulted in reducu? the T/0 for the wogrem to &7 positions
(8 vouchered and 19 unvouchered). '

B. SELECTION OF CAREER DEVELCPMENT PROGRAM PARFICIFAWES

1. From the imeception of the program until Decawber of 195k the CIA Career
Council considered eech request from operating officials ewd approved the
participation of individuals and the alloeation of slots. In Decenber 1954 the
Couneil delegated this responsibility Jointly to the Director of Pargonnel and
the Director of Training.

2. In Deceuber 1955 the selection responsibility was assvmed by the Careed
Development Committee estoblished by Regulation Ko From this time on

21l three major components participeted im the sele participents in the
Senior and Junior Career Develomment Frograns.
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